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KASBAH is responsible under the terms of the Equality Act (2010) for making appropriate provisions for disabled staff and volunteers.  This applies where a staff member or volunteer has an obvious disability, or has completed this form. 

We encourage you to disclose information about your disability to us, so that we can ensure that support and reasonable adjustments are in place.  Information about your disability will have no bearing on any work related activity unless this is brought to KASBAH’s attention by yourself.

Confidentiality
You can be assured that information regarding your disability is treated confidentially.   Under the Data Protection Act you have the right to read any information that KASBAH holds about you.  

In order to put your support in place, we may need to pass details of your disability to some other members of staff.  We will only do this if absolutely necessary and with your agreement.

If you have any concerns regarding the implications of disclosing a disability, please discuss them with the Hive head office.
Names:..........................................................................................
Do you consider yourself to have a disability?


Yes / No

If you have disclosed to having a disability, please state what disability/disabilities? 

_________________________________________________________________________

Does additional support need to be put into place before commencing employment or at the interview?
_________________________________________________________________________

Are there any issues relating to your disability that KASBAH need to be aware of?

_________________________________________________________________________

Please contact the Hive head office to arrange a meeting to discuss any queries, concerns or issues regarding disability or health conditions. 

Thank you
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